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After the government and higher education institutions recognized that the 
higher education should not only limit the role in academia but also be actively 
involved in college students’ employment since the late 1990s, they allowed 
building career service centers in campuses in order to provide various career 
information system and employment capabilities enhancement programs. 
However, overall career education management system, specific curriculum 
and contexts in Korean higher education are insufficient to support students’ 
career development. Also, there are shortfalls in infrastructure and programs 
which support college students’ career capability development associated with 
self-management ability and employment ability. 
The purpose of this paper is to present the establishment of career guidance 
system in higher education. In order to conduct this research to understand the 
necessity of the establishment and the main points, we analyzed both the change 
in higher educational environment and labor market conditions along with 
examining the background and the process of government policies related to 
career guidance since 2003.
For further analysis of change in higher educational environment, we looked 
into the rapid growth of the college enrollment rate since the mid-1990s and 
confirmed that higher education already became common. Besides the increase 
of the college enrollment rate, we examined the change of the internal 
configuration in higher education such as decreasing school age population 
because of the low birth rate and aging population.
For further inspection of change in labor market conditions, we investigated 
the higher education level of productive population and the increase of portion 
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in college graduates. Also, we examined the change of the labor market since 
IMF financial crisis by looking into the phenomenon of the job insecurity and 
the trends of hiring those with work experience rather than recent college 
graduates. In addition, we examined the tendency of offering temporary 
positions. We studied the recent situation of college graduates who are in the 
process of transition from school to work. For example, students take longer 
period of time finding a job. The ratio of transferring students and drop-out rate 
have risen.
For a full scrutiny of career guidance conditions in higher education, we tried 
to find the status of career guidance in higher education from examining the 
legal and institutional problem. For the same reason, we also looked into the 
current state of the college’s curriculum/majors and inspected the situation of 
direct career services such as career development center. Moreover, we added 
the analysis of other countries’ cases in order to suggest the developing 
foundation of career guidance in higher education. 
Finally, the paper suggested the establishment plan of career guidance in 
higher education based on university’s self-improvement plan and country-level 
supporting measure. 
Regarding university’s self-improvement plan, it is necessary to integrate the 
supporting system of career service, strengthen the role of the system, develop 
the function of college/departments’ career advice system, set up curriculum 
related to career guidance and emphasize placement. In terms of country level 
supporting measure, it is crucial to allow college’s autonomy of career service 
system, provide career & job information related to college’s career service, 
support career track system, aid placement as well as employer liaison. 
